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Leadership Development Programme

On

Securing Leadership Accountability

Narayana College Of Nursing, Chinthareddy Palem, Nellore had conducted

programme on Securing Leadership Accountability with objectives to build

confidence and pave the ways to better character development among students.

on 22-02-2021 in 3 rd floor auditorium at 3 pm. A total of I l8 students were

participated in the programme.

The programme begun with prayer song by M.Sc (N) II yr students

followed by the welcome song. Lamp lighting was done by Dr.A.Indira,

Principal and other dignitaries. Mrs.Ushakiran Asso.Professor delivered the

welcome address to the gathering. Dr.A. Indira was conveyed essential

leadership skills like communication , motivation , time management and

goal-Setting are essential to nursing personnel for optimum health care

practice.

Dr. Tamil Selvam , clinical psycholosist Narayana College of Nursing,

Nellore outlined the leaderships qualities ,skills, characters, Mastering and

firndamental skills to becoming a resilient leader. He oriented about a student

leader must Participate in student committees activities and get involved in

sports ,cultural and co curricular activities.
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He also mentioned that the nurse leader's major responsibility is to act as a role

model for healthcare providers and team members. Being able to properly

explain each team member's aims and expectations. Leadership abilities are

used by clinical and bedside nurses to coordinate, guide, and support patient

care and other members of the healthcare team. one of the most critical

qualities for nurse managers is leadership. It is a procedure in which the leader

interacts with the workforce in order to constructively influence them toward

the organization's aims and objectives... Nurses at all levels require leadership

abilities in order to promote teamwork and, as a result, patient care. you must

be able to display leadership traits such as effective communication, motivation,

accountability, delegating, and constructive feedback in order to be successful

in your nursing profession..

Participants were encouraged to take active involvement in the discussion

session . At the end of the programme, Prof.A.Vrli , proposed a vote of thanks

and came to an end with the National Anthem.



Table :1 Data analysis of Feedback of participants on securing Leadership

Accountability

Criteria Extremely

satisfied

Satisfied Neutral Dissatisfied Highty

dissatisfied

5 3 ) I
Aim of the

programme

99 19

Adequacy of

information

100 18

Gained Leadership

skills

112 6

Gained Overall

Knowledge about

leadership

98 10 1

Interactions with

participants

96 18 4
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Figure 1: Component wise feedback on securing leadership programme
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Table -2 Data analysis of Feedback of participants on Securing Leadership
Accountability N-118

Criteria Percentage (%)

Extremely
satisfied

81

Satisfied 13

Neutral 6

Dissatisfied 0

Highly
dissatisfied
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Figure 2:Feedback on securing leadership programme
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Figure 3: Students and Speaker in Leadership programme 22-02-2021
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